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Company Profile

Eisai India Limited was incorporated in Gregorian calendar month 2004, with
registered workplace at city. Eisai Co., Ltd was the primary Japanese company to
possess a 100 percent subsidiary in Indian pharmaceutical market.

Eisai Asian country product portfolio includes prescription medicines in many
therapeutic areas like central systemnervous disorders, pathological process
carcinoma, benign prostrate dysplasia , symptom, vertigo, channel disorders,
polygenic disease and peripheral pathology.

Eisai Asian country features a dedicated team of well-trained a hundred sixty five
field force across the country beneath varied specialties. we tend to ceaselessly work
with Medical Doctors and also the aid professionals in Asian country to make sure
that they need updated data on our merchandise so they will order the most effective
merchandise for the health care wants of their patients.

Eisai India integrated producing and analysis advanced at Visakhapatnam (Vizag),
province stimulates information creation between groups — from people who produce
merchandise through analysis, to people who turn out - by transfer them along on one
web site with all the required support functions.

Eisai India’s Vizag facility manufactures Drug Substances (Active Pharmaceutical
Ingredients-APIs), Drug merchandise (Oral solid indefinite quantity forms-Tablets)
and carries out biological process analysis of Active Pharmaceutical Ingredients
(APIs).This facility is registered as a pharmaceutical manufacturer at restrictive
agencies viz USFDA, PMDA, MHRA and United Nations agency. analysis labs at
Vizag facility square measure recognized by the Department of scientific and
industrial analysis (DSIR). Facility additionally received the Certification of ISO
14001:2004 for setting management system &#40;EMS&#41; from TUV SUD.

Eisais s company philosophy and mission is anchored on the human heatlhcare
executives thought. human heatlhcare executives stands for human health care
(human heatlhcare executives) which suggests all Eisai staff ought to provide their
initial thoughts to patients and their relatives in human health care (human heatlhcare
executives). In Eisai Asian country, we tend to also are committed to measure by the
human heatlhcare executives mission and attempt to try to to this by guaranteeing
continuous offer of Eisais quality merchandise to patients in Asian country, United



Nations agency want these merchandise to meet their health care wants and maintain
quality of life.

Products

Eisai is Human health care (human heatlhcare executives) firms that ask for to find
and develop innovative therapies which will facilitate satisfy unmet medical wants
and contribute to the health and well-being of individuals worldwide. Our human
heatlhcare executives mission implies that we tend to regard patients and their
families because the most vital participants within the health care method and that we
square measure dedicated to serving to improve their lives.

As the Indian pharmaceutical subsidiary of Tokyo-based Eisai Co., Ltd., our key
square measures of business focus are neurology, medicine and metabolic diseases.

In its product basket, it has-

. Aricep 5

. Avricep ten

. Aricep twenty three SR
. Aricep- M

. Aricep- M Forte

. Eprisan

. Eprisan SR

. Eprisan DSR

. Quicobal
. Zonegran
. Merislon six MG

. Merislon twelve MG



. Fycompa

Learnings

One approach to a dissertation project is to treat it like a full-time, ‘9-5” job. There’s nothing
wrong with that in theory, but don’t take the analogy too far.

A business maintains regular hours in order to coordinate with customers and clients. You
probably don’t have quite the same obligations.

Sure, your supervisor is more likely to check their email at 3PM than 3AM, but most of the
time it probably won’t matter exactly when you work. And there’s no point tying yourself to
a schedule that doesn’t suit you.

| found that two or three hours was the most | could spend without losing enthusiasm. So |
went for walks, sorted things around the house and fed the cat. It meant I finished later (and
started earlier) but my time was productive. It also meant the cat shouted at me less.

| did pretty well with my dissertation. So, did | feel completely confident whilst researching
and writing it? Not a chance.

Like a lot of students | suffered from the odd bout of imposter syndrome — a feeling that I’d
bitten off more than I could chew, that I didn’t really understand what I was talking about or
that another student or scholar would see something much more interesting and insightful in
my materials.

The response was usually the same. A fresh cup of coffee and back to work.

It’s your supervisor’s job to let you know if they have concerns about your project. Unless
you have a specific reason to be worried, just crack on with the research. You’re probably
doing far better than you think.



