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INTERNSHIP REPORT

THE INDIANUTRITION INITIATIVE (TIND), TATA TRUSTS

INTRODUCTION:

TATA Trusts: Tata Trusts are amongst India’s oldest, non-sectarian philanthropic
organisations. The Trusts own two-third of the stock holding of Tata Sons, the apex
company of the Tata group of companies. The wealth that accrues from this asset
supports an assortment of causes, institutions and individuals in a wide variety of areas.
In this manner, the profits that the Tata companies earn go back many times over to the
communities they operate in. These funds have been deployed towards a whole range
of community development programmes across the country, for over al00 years now.
The India Nutrition Initiative (TINI) is an implementation arm of the Tata Trusts and
is envisioned to carry forward the work of the Trusts to address the problem of
malnutrition in India by identifying, undertaking and supporting relevant initiatives in
the said thematic area TINI’s programs have strong linkages with the Government of
India’s and respective State Government’s ongoing nutrition/health programs.

Swasth Bharat Prerak Program: Ministry of Women and Child Development
launched the Swasth Bharat Prerak (SBP) initiative in collaboration with Tata Trusts.
The intention for creating the SBP Fellows is to enable the districts with technical and
management expertise and help them in achieving the desired nutrition outcomes
(elimination of anemia, malnutrition free India).

GOALS OF THE ORGANIZATION: The goals are to achieve improvement in
nutritional status of Children from 0-6 years, Adolescent Girls, Pregnant Women and
Lactating Mothers in a time bound manner during the next three years beginning 2017-
18 with fixed targets.

ORGANIZATIONAL PROFILE:
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SERVICES PROVIDED BY ORGANIZATION:
1. Health and Nutrition education
2. Pre- school non formal education
3. Routine checkups
4. Immunization
5. Supplementary nutrition

DEPARTMENTS VISITED:

NHM Madhya Pradesh
Panchayati Raj institution
Department of education
Office of District Collector
Municipal council of District
Department of Health
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PROJECTS UNDERTAKEN OTHER THAN DISSERTATION:
1. Attended training of trainers on CSAM Program (Community based
Management of Severely Acute Malnourished Children)
2. Attended training on ILA (Incremental Learning Approach)
3. Adopted 5 AWCs under Sawasth Bharat Prerak Program

REPORTING EXTRA ORDINARY GOOD/ADVERSE EVENTS OF THE
ORGANIZATION:

1. Human Resource policy

2. Regular training

3. Reporting format

4. Monitoring

IMPEDIMENTS:
1. Transportation
2. Laisioning with Government Officials



