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Introduction 

The sterling group of hospitals are owned and managed by sterling “Add  life India Ltd.’’ 

The company is promoted by Paras Pharmaceuticals Limited. With sustained hard work and 

dedication of its staff, the venture has grown into the leading hospital chain in GUJARAT.      

Currently, the chain is catering to health needs of the population in Ahmedabad, Vadodara, 

Rajkot, Gandhidham, Mundra SEZ, Himmatnagar, and Kalol & will soon make its presence 

felt in other centres like Surat and Bhavnagar.   

Sterling hospital, Vadodara founded in Nov-2007, is a multi-super specialty hospital with 

192 beds, 8 major operation theatres and 61 ICU beds. Sterling’s high quality services attract 

patients from GUJARAT, RAJSTHAN, M.P and MAHARASHTRA and from some foreign 

countries.   

Sterling hospital, Vadodara  is also the first NABH accredited corporate hospital in South 

Gujarat.   

 

ADDRESS:  

STERLING HOSPITAL, 

 Opp Inox, Near Race course circle (West),  

Vadodara - 390007.  

Phone no: 0265235455 / 66 / 88.  

info@sterlinghospital.com 

 www.sterlinghospitals.com  

  

mailto:info@sterlinghospital.com
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Sterling hospital provides super speciality care treatment in many 

areas like:                                                               

-                                                                            

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 - ARTHROSCOPY 

 - CARDIOLOGY  

  - CARDIAC SURGERY 

 - ENDOCRINOLOGY & DIALYSIS 

 - ENT  

-  GASTROENTEROLOGY 

- GI SURGERY  

 - HAEMATOLOGY 

- INFECTIOUS DISEASES 

 - INTERNAL MEDICINE 

 - NEPHROLOGY 

- NEUROLOGY 

- ONCOLOGY  

-  NCOSURGERY 

- OPTHALMOLOGY 

- ORTHOPEDIC 

- OBSTRIC & GYNEC 

- PAEDIATRIC, PLASTIC, 

PSYCHIATRY, PULMONARY, 

RHEMAATOLOGY, UROLOGY, 

VASCULAR SURGERY.  

 - OPTHALMOLOGY 

- ORTHOPEDIC 

- OBSTETRICS & GYNAECOLOGY 

- PAEDIATRIC 

-  PLASTIC SURGERY 

-  PSYCHIATRY  

-  PULMONARY & CRITICAL CARE 

-  RHEUMATOLOGY  

-  UROLOGY  

- VASCULAR SURGERY 
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 Services Offered:   

- 24x7 emergency services.  

- Special services also provide for corporate patients like medical holiday, health check-up 

and corporate health talks.  

- Basic services like health check-up and its packages that suit your requirements.   

  Vision: 

 To be the ‘Preferred choice to provide for ethical, superior, holistic healthcare solution. 

 To be human viable and patient centric.   

Mission: 

 Excel and above all ‘’be ethical and honest’’-never violate your conscious. We make a 

difference in everything we do. 

 - We do everything on or before time.  

- We deliver quality do more then what the clients expect.   

STERLING’s Logo:  
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The logo is symbolic of the ‘’Quality Healthcare and Service’’ to humanity provided by the 

organization.    

- The Blue colour of the brand ‘STERLING’ itself signifies love, peace and happiness, which 

produces calm, cool and smoothing effect. 

 - The ‘’t’’ representing ‘’+’’ in sterling is a green cross which symbolizes tranquility, health 

and happiness and is suggestive of the brand being associated to healthcare. 

  - The same stands for the term ‘’hospital’’ underling the service type. 

 - The tag line ‘Because Life Matter’s’ is an inspiration for the organization to strive harder 

and work towards better health of the people it serves or desires to serve.  

Strengths: 

Supeior - We do our best at all times and looks for way to do it even better. “Strive 

to be the best’’. 

+rustworthy - Works upon mutual trust. 

ethical - Operate on principles of ethics. 

respectful - We respect ‘’each individual and their inherent value’’ and treat them 

the way want to be treated. 
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legal - We accept responsibility for our actions attitudes and value integrity. 
 

interated - We entrusted to us for the enhancement of human life. 

noble - We cultivate the resource delegated to us to promote healing and wholeness. 

group - We value our staff, our work and take pride in bringing the hope and 

healing to every individual in our care by working together. 
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Hospital Layout  

There are two constructional building, which are denoted by Phase 1 & Phase 2. The 

different facilities & units are located in both the phases as stated below. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ground Floor  

- Physiotherapy  

- Helpdesk  

- IPD Desk  

- OPD  

- Billing Department  

- IT Department  

- Revenue Assurance  

- Pharmacy OPD  

1st Floor  

- General Ward (AC)  

- ICCU  

- General Ward  

- Burns Ward  

- Echo 

-TMT Lab  

2nd Floor  

- OT Complex  

- Cath lab  

- TCU  

3rd Floor  

- Dialysis Unit  

- MICU & SICU  

- Blood Storage Centre  

- Pathology & Microbiology 

4Th Floor  

- Special AC Room  

- Admin Wing  

- General AC Ward  

5th Floor  

- Special AC Room  

- NICU & PICU  

- Accounts Department  

6th Floor  

- Auditorium  

- MRD  

Basement  

- Housekeeping  

- Storage  

- Maintenance  

- Bio-medical Maintenance  

- CSSD  

- Pharmacy    

  

PHASE I 
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Ground Floor  

- Emergency  

- Health Checkup  

- Radiology  

- Blood Collection Centre   

1st Floor  

- Canteen  

- Diet Department  

- Micro 

-Lab  

- Blood Storage  

2nd Floor  

- OT Complex  

- Renal Transplant Unit  

- CCU  

3rd Floor  

- Semi Special AC Room   

4th Floor  

- Semi Special AC  

- R.T. Wing  

5th Floor - IT Department  

- IVF Centre  

- Snite Room 

 Basement  

- Parking 

PHASE II 
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      Committees in hospital 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Management 

Quality Grievance 

Committee 

Anti-sexual 

committee 

Organ Transplant 

Ethical Committee 

Safety & Disaster Management 

Hospital Infection Committee 

Medical Audit & Death Review 

Comitee 

Pharmacy & Therapeutic Committee 

CPR & Code blue Analysis 

Committee 
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