
Learning and Value addition :

➢ Understand the Water harvesting and project (Jiwi Daah Hasa)

➢ We got information about how the people of the village live and 

what is their culture.

➢ Received information about MNREGA work at grass root level

➢ Working at the grass root level  

➢ Learn  about Model Agro Agriculture Fish Farming and shemina 

Agro   horticulture  and  Received information on how ShG 

Group works

SUMMER INTERNSHIP
Watershed organization trust chainpur (WOTR)

Established in 1993, WOTR is a non-profit organization. Our goal is to ensure water and food availability, along with 
livelihoods and income security – to support the sustainable growth and well-being of vulnerable and disadvantaged 

.communities in rural India

Brief History- Jiwi Daah Hasa “Means” (Life – Water – Soil): -

When the rainwater flows from the rich to valley directly into the river, and the 

water carries the soil along with it. Due to which the water level goes down. 

Through Jiwi Daah Hasa, we can save water and soil by conserving soil water and 

building related structures, which maintains moisture in the fields and can be 

cultivated batter. 

Vision – To make the life of the rural community resilient

and sustainable, to improve the business of the farmers, as

well as to enjoy the life of the villagers to a fuller quality

within the ecosystem.

Mission – WOTR aims to end major causes of rural 
poverty by rejuvenating ecosystems and building 
community resilience to climate change.

Practical and theoretical 

difference

Theoretical -

➢ Jiwi-dah-hassa project

➢ Detail Project Report ( DPR) 

➢ Gram Sabha Approval

Practical –

➢ Gram Sabha

➢ E-PRA

➢ Shg participation

Key challenges:-

➢ There was a need to unite 

the people of the village to 

hold a meeting.

➢ Communication and 

interaction

➢ Local kurukh language.
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Strength

➢ Watershed Development 

➢ Mobilizing

➢ Improving the ability of land 

to hold water

➢ Rainwater Harvesting and 

Recharging water 

Weakness

➢ Poor Management

➢ Organization's CRP needs 

proper training

Opportunity

➢ Livelihood generation

➢ Project Implement

➢ People employment

Threat

➢ Climate change 

➢ Conflict between Management and 

people 

➢ Lower Participation.

Usefulness of Internship

➢ I have experienced  

about  Organization 

➢ Gain confidence

➢ Practical exposure 

and Network with 

Professionals in the 

filed it is helpful for 

me to move forward 

in the future .

➢ Suggestion: -Dual crops are being grown, but still there are 
many people who are unaware of the usefulness of watershed 
programs. So, there is a need to bring awareness to them. Since 
it is successful it needs to be implemented in more villages. 

➢ Strive to continuously enhance the livelihood of the villagers 

➢  Monitoring of all schemes should be done from time to time. 
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