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1. Patient First: Always use the family test to make decisions.
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2. Excellence: Deliver high quality work that you can be personally proud of.
Vision: Aspire to transform the future of healthcare through outstanding clinical . . .
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IPSG — INTERNATIONAL PATIENT SAFETY GOALS
OBJECTIVE 1: To find out how many medical and paramedical staffs are aware with the “ Count of Emp| IPSG 1 Mmmm@ D::::rs £Sa Goal PSald
International Patient Safety Goals. ---- Train about double Educate on the proper technique
OBJECTIVE 2: To propose training programs to increase awareness towards IPSGs. Nursing Staff n=106 7102 771 5 785 5 770 790 766 verification process for marking the surgical site
A google form comprising questionnaire of 12 MCQ was formed to collect the data about each goal. para-medical Staff n=18 17.5 12 115 16.5 15.5 105 lAwareness abgut LASA.\-coIor Training on t?onducting surgical Training and educating
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How do you give handover on shift change? e The awareness among doctors was observed to be low towards, IPSG 3 (Improve the safety of high-alert surgical site assessment tools
3 Improving safety of high alert medications) and IPSG4 (Ensure correct site, correct procedure and correct patient surgery) Environmental Modifications-
medications What is the colour code used for LASA drugs? e Similarly, awareness among nursing staff was found to be lower towards IPSG 4 (Ensure correct site, Training °T conducting | avoid slippery floor or cluttered
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When should the surgical time-out be performed? . Environmental Modifications-
5 Reduce the risk of healthcare |Which of the following is not an example of moment of 120% Goal wise Awareness [Awareness about LASA-color| avoid slippery floor or cluttered
associated infection hand hygiene? 97% code used in hospital spaces.
According to the standard WHO hand-washing guidelines, 100% — 85%
what is the duration of entire hand washing procedure? 80% 77% 76% { }
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