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CHALLENGES FACED
DIFFERENCE BETWEEN * Deal with field workers for Call Learning and Value Additions SUGGESTIONS
uality work :
FRATICAL EXPOSURE AND . Tangugge barrier * Time and team management
THEORETICAL WORK + work with pressure and in time and to work collaboratively . Pre-Placement Offer (PPO)
Practical exposure is the application limit * Managing Data & Record . .
) . . . . should be given to deserving
of theoretical work basics in real.  understanding teamwork. * Verbatims analysis for ,
. . . candidates.
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relationship * Respect for hierarchy

to my work, be out of my comfort :
’ e To advance a professional career s : -
zone the specific task and developed g * The ability to influence opinions * Organize team building

e Get connected and develop
\Q/ decision taking capacity. / orofessional network . by reasoned argument. exercises.




