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i i FOI"I‘IS Inpatient Nutritional Screening: Evaluating Screening Rates Among Hospitalized Patients

HISTORY AND DESCRIPTION ; (/

Fortis Healthcare Limited is a prominent healthcare
delivery service provider in India. It was founded
in 1996 by the Singh brothers and started with the
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NURTITONAL SCRENNING OF
INPATIENT

Objective :- To assess the percentage of
inpatients undergoing nutritional

establishment of its first hospital in Mohali, sereening
Punjab. Later on, the hospital chain purchased the Methodology

» Study design :-Observational Study

healthcare branch of Escorts group and increased
» Sample size : 120 IPD patients file

its strength 1n various parts of the country. £ _ :
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Rajasthan, established on August 2, 2007 with the S screening forms from the patient’s
mission to bringing quality medical care to g:gﬁlﬁmphﬂﬂr}' auditing Resistance to change SUGGESTIONS FOR IMPROVEMENT file based on various parameters.

Rajasthan. The hospital provides the most i Inconsistence data : :
comprehensive facilities supported by the most Patient 'ue.ﬂtered cate collection Lo 18 55 0 I Tl s i . Data Analysis
) initiatives (EMR)/Electronic Health Records (EHR) .
advanced medical technology : - Limited staffing ; ; o The data analysis was done by
Benchmarking capabilitie = systems to modernize patient data management dividine the sample size with
SWOT * Introducing evening OPD services to _ u].g P L.
MISSION ANALYSIS accommodate patients' schedules and enhance pnsmw:.outmmc and multiplying
v [V of Quality accessibility to healtheare services the obtained result by 100 to get
To be a globally respected healthcare organisation : Conduct regular patient satisfaction surveys to the percentage of screenin
known for Clinical Excellence and Distinetive Patient i el identify areas of i ement. F = =
- integration Technological lag Ol IMprovern: within the defined sample size.
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€ rems assist patients and address service queries. P P
VISION programme providers Result - 84% L &
To create a world-class integrated healthcare delivery Interdepartmental Frequent healthcare policy . : E:n ’ . cFJlnp S
system in India, entailing the finest medical skalls collaboration change Usefulness of Internship LG Do Seu s
combined with compassionate patient care. The mternship provided practical experience . Gap Analvsis
Learning during internship to apply academic knowledge in real-world
= . settings. o The documentation form of the
= | « Witnessed the Quality Department’s role n problem-solving, and time management were patient file, and initial commands were
: _. maintaining high hospital standards. honed through hands-on tﬂSkS given verbally.
B B L _ » Explored NABH audits, from preparation to * Exposure to industry practices allowed for
S O e — o w—— action. ensuring top-notch quality. exploration of career interests and networking o Dietetics E_.taﬁ‘ often forget to mention
| ———— ——— « Recognized the importance of hospital gﬂmﬁﬂﬁﬁma cal erowth. foster the date, time, and empl_n}re_e ID on the
policies m prioritizing safety and quality. . o8 andpm; _ Erf(:}r > 20 g assessment form, resulting in the form
m— | LS et e— s + Learned about various audits aimed at endeavors being considered partially filled.
R s - secumeraanr improving care standards. / -
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mm—— » Balancing multiple tasks and deadlines, often . SEtandards Li ) IAmUdllgin ting QI Name : Dr. Shruti Agrawal
e without a clear sense of priority. Improvement Prcg octs & Roll no. 1839 )
v » Building professional relationships in a new (QI) Theories « Data Collection Bat;h - 28% (2023-25) HHM _
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= environment. * Healthcare and Analysis Departm £ internshi ity A
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