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jhplego Prasav watch Application in 3 Districts of Rajasthan. Faculty Mentor : Dr. Piyusha Majumdar

Organization Mentor : Mr. Rovin Sharma

Name : Dr. Sana Shamoil

Jhpiego, a nonprofit global health leader and Johns Hopkins University affiliate, saves lives, improves health, and transforms futures. Since its founding in 1973, Jhpiego has been innovating to save the lives of women and
families worldwide. Beginning in 1974, Jhpiego held training sessions on family planning/reproductive health for doctors and nurses in the USA. In 1980, Jhpiego started its first in-country training programs in India by
working in a close collaboration with National and State Governments, providing technical assistance in the areas of family planning and reproductive health and Maternal & Child health.
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Oroanization Structure Prasav watch: It is a unique healthcare initiative leveraging technology-based innovation to support safe health outcomes for
5 childbirth and improve maternal & newborn health and 1t also enables labor room service providers to stay alert and take decision .
¥ for managing high-risk conditions and providing timely services. Usetulness of Internship
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1) Application of Knowledge:
o Theoretical: Focuses on learning concepts, models, and frameworks such as epidemiology and National Health Programs.
* Practical: Involves implementing these concepts in real-world settings, designing and evaluating health programs, and adapting

* Adequate monitoring of data entered
in the Prasav watch application.

strategies to fit specific community needs. * Provision of regular training for
2) Impact Assessment: healthcare providers involved in ARS —
 Theoretical: Involves learning methods for evaluating public health interventions and their expected impacts based on existing 1CoC.

literature. » Interdepartmental employee

* Practical: Includes conducting real impact assessments, collecting and analyzing field data, and making evidence-based

) , interaction should be increased.
recommendations for improvement.




