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e The current study is a follow up survey conducted
annually at Fortis Escorts Heart Institute.
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e This study is performed to find out employee sat-
organization. 15

e The current study is directed towards understand- 00
Ing the significance of job satisfaction and the role

it has on employee motivation.

isfaction reform during consecutive years in the
e In the study various parameters responsible for

The Following graph shows that the female employees
are at lower satisfaction scale when asked about equal
treatment of each team member with respect compared
with male employees, only the female support employ-
ees are at higher rating scale than the male support em-
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The above graph shows the overall satisfaction based on four pa-
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