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Challenges Faced During Internship

¢ Language barrier in initial village visits

¢ Navigating vast rural areas with limited
transport

¢ Adjusting to field-level documentation
without digital tools

Major Learnings

MPSRLM's core vision is to alleviate poverty by
creating pathways for the rural poor to improve their

income and livelihoods through self-employment and
skilled wage employment.

Organisation Structure
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