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 OBJECTIVES 

 To understand the importance of 

Healthcare Information Technology, Elec-

tronic Health Records and Electronic Medi-

cal Records 

 To assess the benefits of an occupational 

health and safety platform to employers 

and employees in manufacturing industries. 

METHODOLOGY: 

Secondary data was collected for the study and 

the methodology was deductive. Various research 

articles and papers were reviewed and data and 

findings were collected from those sources for 

compilation and recommendations.  

  

  

FINDINGS: 

 
 

• PWC SAYS IT HAS EXAMINED THE CHAL-
LENGES FACED BY BUSINESSES AS A CONSE-
QUENCE OF THE GROWING EPIDEMIC OF 
CHRONIC DISEASE AND FOUND THAT AP-
PROXIMATELY 2% OF CAPITAL SPENT ON 
WORKFORCE IS LOST TO DISABILITY, ABSEN-
TEEISM AND DIMINISHED PRODUCTIVITY 
FROM AILING EMPLOYEES WHO WORK BE-
LOW PAR DUE TO CHRONIC DISEASES. 

• WELL DESIGNED EMPLOYEE PREVENTIVE 
HEALTH PROGRAMMES CAN REDUCE BY 25% 
A FIRM’S HEALTH PLAN COSTS, SICK LEAVE, 
DISABILITY PAY, AND WORKER’S COMPEN-
SATION  

• EVEN BASIC PREVENTIVE ACTIVITIES SUCH 
AS ANNUAL CHECK-UPS, SCREENING, EXER-
CISE, LIFESTYLE ADVICE, PREVENTIVE 
HEALTHCARE VOUCHERS, AND STRESS 
COUNSELING CAN GO A LONG WAY IN RE-
DUCING EMPLOYEE AND ABSENTEEISM DUE 
TO NON-COMMUNICABLE DISEASE. 

Loss of productivity due to workplace stress. Study by SHRM India and Chest-

nut Global Partners India, 2016. (n=2157) 

300 respondents 

According to a 2006 report by the Agency for 

Healthcare Research and Quality, broad and con-

sistent utilization of HIT will: 

• Improve health care quality or effectiveness: 

• Increase health care productivity or efficien-

cy; 

• Prevent medical errors and increase health 

care accuracy and procedural correctness; 

• Reduce health care costs; 

• Increase administrative efficiencies and 

healthcare work processes; 

• Decrease paperwork and unproductive or idle 

work time; 

• Extend real-time communications of health 

informatics among health care professionals; 

and 

• Expand access to affordable care. 

RECOMMENDATIONS: 

• Incorporate DASS-21 for 

monitoring depression, 

anxiety and stress levels 

in employees  

• Pre-placement health as-

sessment for prospective  

employees 

• Digitalising the FORM 7 

(Health Register) that 

maintains employee 

health records which is 

manual at present 
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