ROLE OF AN ONLINE OCCUPATIONAL HEALTH AND SAFETY PLATFORM IN MANUFACTURING INDUSTRIES

OBJECTIVES

* To understand the importance of
Healthcare Information Technology, Elec-
tronic Health Records and Electronic Medi-

cal Records

* To assess the benefits of an occupational
health and safety platform to employers

and employees in manufacturing industries.

METHODOLOGY:

Secondary data was collected for the study and
the methodology was deductive. Various research
articles and papers were reviewed and data and
findings were collected from those sources for
compilation and recommendations.

FINDINGS:

. PWC SAYS IT HAS EXAMINED THE CHAL-
LENGES FACED BY BUSINESSES AS A CONSE
QUENCE OF THE GROWING EPIDEMIC OF
CHRONIC DISEASE AND FOUND THAT AP-
PROXIMATELY 2% OF CAPITAL SPENT ON
WORKFORCE IS LOST TO DISABILITY, ABSEN-
TEEISM AND DIMINISHED PRODUCTIVITY
FROM AILING EMPLOYEES WHO WORK BE-
LOW PAR DUE TO CHRONIC DISEASES.

. WELL DESIGNED EMPLOYEE PREVENTIVE
HEALTH PROGRAMMES CAN REDUCE BY 2508
A FIRM’S HEALTH PLAN COSTS, SICK LEAVE,
DISABILITY PAY, AND WORKER’S COMPEN-
SATION

. EVEN BASIC PREVENTIVE ACTIVITIES SUCH
AS ANNUAL CHECK-UPS, SCREENING, EXER+
CISE, LIFESTYLE ADVICE, PREVENTIVE
HEALTHCARE VOUCHERS, AND STRESS
COUNSELING CAN GO A LONG WAY IN RE-
DUCING EMPLOYEE AND ABSENTEEISM DUE
TO NON-COMMUNICABLE DISEASE.

ITATES FINANCE / BANKING ~ TRAVEL &
HOSPITALITY
- Total Da?rs Lost due to ppresenteeism & absenteeism 5.20 5.30 424
per employee per year
: Productivity Loss in Rupees 19,866.97 21,097.38 16,279.50
(Per Employee Per Year)[Salary per day x A]
- Total Organizational Productivity Loss in Rupees 49,667.43 210,973.75 §2,514.50
(Per Employee Per Year) [B/payroll % tumover |
: No. of respondents 678 804 675
- Organizational Produclivi% Loss for the sample 337 16.96 3.54
set per year in INR Cr [CxD]
F: Average Employee base in each organization per sector 10000 5000 2000
G: Organizational Productivity loss per year in INR Cr [FxC) 49.67 105.48 105

Loss of productivity due to workplace stress. Study by SHRM India and Chest-
nut Global Partners India, 2016. (n=2157)

What workplace health issues do you think have the greatest negative economic impact on your company?
Select the top two.
(% respondents)

Low productivity because of employee stress or depression
Unhealthy lifestyles (eg, leading to obesity) —
High staff turnover arising from work-related stress —
Absenteeism due toillness _
Employees who fail to properly monitor their chronic conditions -

Safety and occupational hazards -

Communicable diseases spread at the workplace (eg, flu) m
Presenteeism (ie, when sick individuals come in to work) ‘

Repetitive strain injury (eg, carpal tunnel syndrome) n

300 respondents

Source: Economist Intelligence Unit survey, 2015

Economic Burden!

Economic burden due to NCDs in India, 2012-30 (in trllion  Contribution (%) of each disease to lost economic output
of 2010 USD)

for India, 2012-30

)

The pie-chart below accurately captures some of the benefits of EHR

Greatest Benefits of using EMR/EHR
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Increased Operator

» Improved Quality of Care

Source: www.ehrfunding.com
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Employees

* Portal integrated with Corporate
website

Wellness * Customized look & feel

= Questions/flow configured as per
requirement

Access to Dashboard

Secured health ID

corporate Employee

According to a 2006 report by the Agency for
Healthcare Research and Quality, broad and con-

sistent utilization of HIT will:

(] Improve health care quality or effectiveness:

(] Increase health care productivity or efficien-
cy;

L] Prevent medical errors and increase health

care accuracy and procedural correctness;

(] Reduce health care costs;

(] Increase administrative efficiencies and

healthcare work processes;

(] Decrease paperwork and unproductive or idle
work time;
(] Extend real-time communications of health

informatics among health care professionals;

* Report on overall health condition & trends * Access portal 24/7 & from any location
v Ability to track ROl on employee health * Store/access/share health information
programs * Build self & family health profile

* Reaching out to employees with targeted v Track health parameters (sugar, cholesterol,
preventive care messages BR, BMI, etc)

* View recommendations on health sessions v Store documents (lab reports, prescriptions,

& check-ups case sheets)
* View various charts - BMI, Cholesterol, v Search doctors, hospitals & health check-up
hlood sugar, lifestyle, stress, women’s health packages

etc.

OCCUHEALTH BY ALLIZHEALTH

and
(] Expand access to affordable care.
RECOMMENDATIONS:

. Incorporate DASS-21 for
monitoring depression,
anxiety and stress levels
in employees

o Pre-placement health as-
sessment for prospective
employees

o Digitalising the FORM 7
(Health Register) that
maintains employee
health records which is
manual at present

llizHHealth

Making Health A Priority
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