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Study 1. A sixteen-
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Two key areas of concern were identified for each category and recommendations were given
In the first study questionnaire, the four important areas namely BLS, Infection Control, Fire & HAZMAT accordingly
Safety, and JCl were highlighted and the feedback of the questions pertaining to these topics were evaluated.
NURSING PARAMEDICS STAFF & ngTORS
Fire and HAZMAT JCIA Basic Life Support Infection Control 150.00% |g7.81% 10000%  S248%g oo EXECUTIVES To000% | 942% g1 as
Safety Session 50 43 50 144 = .1 Infection Control 100.00% 9%.24% 72.26% 2888;; 56.25% 150.00% 98-68;/% ) i 2888:;2 SL2%
al 40 || 33 i1 43 39 50.00% 4S5 | a0.00% o000 S 48.68% i i
141 30 > 30 - % 20.00% 50.00% 20.00%
4 0 5 Al 20 - 20 - i Basic Life e 0.00% 0.00% 0.00% hani
20 Hazmat 10 - 24 wJCIA 10 - At Support favorable  areas of favorable areas  areas of - A Ah i o favorable  areas of
gt 10 Safety 0 - 0 - u 0 0 areas concern concern - e 3 5 me areas concern
\o N \o \o (2 SESSion o\o o\o o\o o\o 0\0 § °\° °\° § oﬂ.\°
550628 S I i) =2 Ex% VG% G% F% P%

Key concern areas & their recommendations
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