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Part A
(Maximum Marks: 5)
Q1. Fill in the blanks / State True or False, as applicable (1 mark each):

(@ Full form of HRD is

(b) Case study is also one of the techniques of training. (True / False)

(c) Minimum wages act was enacted in year
(d) Working conditions are part of Job Description or Job Specification

(e) First stage for Career is

Part B
(Maximum Marks: 15)
Answer the following, in brief:
Q2. What is HRP? Explain any two techniques of Demand Forecasting in HRP. (5)

Q3. HRM is vital component of any company. Explain the relevance of HRM in current scenario.  (5)

Q4. Policies of an organization are important to attract and retain talented employees. Explain 5)
with reference to some of the HR Policies in companies for attracting and retaining talent.

Part C
(Maximum Marks: 30)
Answer the following, in detail.
Q5. Prepare the Job Description and Specification for Marketing Manager of Pharmaceutical (15)
Company.
Q6. What is Compensation management? Explain the various components of Compensation in (15)
detail.
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